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ARTICLE |: CORPORATION

The name of this corporation shall Beamond ValleyCommunity Church , California and the corporation
shall hereinaft eldhubrec hr.eocf erred to as Ot hi s

ARTICLE Il: PURPOSE

This Church is a religious corporation and is not organized for the private gain of any person. It is organiz
under the Non Profit Religious Corporation Law exclusively for religious purposes (including charitable an
eleemosynary purposes common to a pastoral church ministry as defined by Scripture). The commission of |
church is as followsi And Jesus came up and spoke to them, S
heaven and on earth. Go therefore and mdiseiples of all the nations, baptizing them in the name of the
Father and the Son and the Holy Spirit, teaching them to observe all that | commanded you; and lo, | am w
you al ways, even (MathewB8l&@.nd of the agebdo

It is the purpose othis Church to work in cooperation witBiamond Valley Community Church of
Murrieta/Temecula Valley and the California Southern Baptist Convention.

ARTICLE Ill: MEMBERSHIP

SECTION 301 - Qualifications

We acknowledge that, those conditions which thep8ames require of an individual at the occasad his/her
entrance into the UniversBlody of Chrisf as outlined in Acts 2:382, and which are delineated in the Basis
for the Covenant of Discipleshi€ONSTITUTION, ARTICLE VI, SECTION B, shall be the basis for local
union with this Church. The Basis for the Covenant of Pisship contains four fundamental beliefs of the
Christian faith which, when professed, qualifies an individual for membersidgmond ValleyCommunity
Church The age of an applicant should be such that, he (she) is fully capable of understanditiglizugctiie
Basis for the Covenant of Discipleship.

SECTION 302 - Admission Procedure

An applicant for membership shall be required to profess, as a minimum, belief in the fundamentals of t
Christian faith contained in the Basis for the Covenant o€iplisship. This profession may be to thd d e r 0
Council to an appointed representative of t6auncil or to the Church body at a conveniently appointed time.
Upon the profession of faith the individual should be publicly welcomed into the fellowshigegtlar service

of the Church on the Lord's Day. Members are encouraged to publicly profess together the Covenant
Discipleship at this service.

SECTION 303 - Responsibility of Membership

Membership includes the responsibility for the various commmtsmeof ARTICLE VIII of the
CONSTITUTION, the Covenant of Discipleship. In addition, it carries the responsibility for participating in,
and voting on, all business brought before the nerstip.
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SECTION 304 - Children of Members

Children of adult members do not automatically bectuttenembers obDiamond ValleyCommunity Church

Nor do they automatically gain membership upon reaching a certain age of accountability. Our concern is t
each young person has a personal relationship with our Lord and Savior Jesus Christ. This relationship cat
be inherited by virtue of a parent's profession and commitment.

However, it is not our intention to exclude young men and women from the lifdesslons of the church.
Therefore, chidren may enter into Full Membersippovided they meet the following two criteria:

A. They are age 12 or older and

B. They have met witla member of the Elder Council or with a ministry representative appointed by the
cowncil and affirmatively answered the four questions, which are the Basis of our church's Covenant
Discipleship.

Itist h e p eespenailility sdbring to the attentionf an Hderor ministry leaderany young man or woma

who turred 12 years of agandhas expressed desire (or lack of desire) to meet widim Elder or ministry
leaderto discussheconing a full member.

SECTION 305- Termination of Membership inDiamond ValleyCommunity Church

Membership may be terminated in the following ways:

A. By Deah
B. By Transfer

Any member in good standing who wishes to affiliate with another church will be granted a Letter o
Recommendation upon request by the church with which he (she) desires to associate. The Letter will
forwarded upon recommendationoftled er 6 s. Counci |

C. By Request

Any member who requests termination of membership for whatever reason will be granted that request
there are unresolved problems between the requesting member and the Church, efforts will be made by
Elders to resolve arngoints at issue prior to the granting of the request.

D. By Disciplinary Action

Should any member of this Church be found to be flagrantly negligent in living the Christian life, the
Church reserves the right to administer Scriptural forms of church dngipls outlined in Matthew 18:15

17 through theE | d e r 0 s. Stowldifaitbful lefforts by the Elders render no promise of reform or
manifest no spirit of repentance on the part of the member in question, membership may be terminated u
unanimous recomendation of theE| d er 6 s or G/4 uotecof the Members present at a Business
Meeting. A member removed from fellowship by disciplinary action may be reinstated only by means of tt
normal admission procedure. The elders shall maintain standing agepabcedures that specify the
process for exercising church disciplineCaamond ValleyCommunity Church This document shall be
available for review and use by any church member.
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E. By Inactivity
If a member has not participated in any of the church orservices for a period of six months, his (her)

membership may be terminated, unless the inactivity is due to health or other reasons acceptable to
El der s Counci l

ARTICLE IV - OFFICERS

SECTION 4017 Elders/ Pastor

A. Selection and Removal

Theconfr mati on and ordination of an El der/ Pastor d
El der 6s CoQundciinlati on refers to the unani mous r e
ministry, preparation as a shepherdd gualification to serve. Ordination shall be conferred for life, so
long as the man continues to manifest the qualifications3E€T 10N 401.B of the office.

Having prayed and fasted (Acts 14:28)ElderPastor candidateshall be nominated by the bodwpd/or the

El derds Council . carfirchedrbya ureamndousdvete of tsie | vdielr 16 s bBneCvatly n ¢ |
anapprovedvote of3/4 of theMemberspresent at a Business Meeting of the ChurEldersshall serve in

that capacity fotwo yearperiod of time.

Every two years the Elder can be reinstatednother two year terdy a unanimous vote of the Elder
Council. A new Elder may be approved to either fill a vacancy onBHed e r 6 s or @oaddnan i |
additional member to th&ouncil Elders maybe removed from office upon their own request or by 2/3 vote
of the Members present at a Business Meeting. An Elder mayspergled indefinitely by a 2/3 vote of the
El der 6 s SECHQNHILB amplifies this provision.

B. Qualifications

1. Eldercandidateshall be merfmales)of intellectual and @iritual maturity,who have first heard
the call of salvation and then the call to the ministry ofGlespel(Acts 13:2)

2. Elder candidates shall have been obsesading in a lesser capacity of ministry, where they
have demonstrated Christian characdeynd judgmen&nd exemplary conducthey shall meet
the qualificationas outlined il Timothy 3:210and Titus 1:509.

3. Elder candidatemust demonstrate the grace and gifting of spiriteadlers anteacher.

4. Elder candidatemustbe faithful and constent grace givers

5. Elder candidateand their wivesshall be Memberg good standingf this Church and must
subscribe to DVCCs&aements sfifaihn , purpose and

6. Eldercandidatemust compl ete DVCCO6s EIl der/ Pdanddr t
needed must be willing to further their education via bible college or semiri@y must be
lifelong learners.

7. An Elder shall be ordained by this Church with the laying on of hands bildess Council
(SeeSECTION D4).

C. Responsibilities

S0, 1. To own, protect and promote the vision, purpose and value¥G{.
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2. Seek the Lord and find delight in Him:
a. Give adequate time to personal prayer and study in the Word.
b. Labor am strive after godliness (1 Timothy 41®).
3. Shepherane's own family first (1 Timothy 3:4,5):
a. Spend time together in prayer, spiritual caisetion, and the Word (Eph.and 6).
b. Meet the needs of one's wife in particular, deepening their intimacy aattbmship
together (Ephesians 5, 1 Peter 3:7).
4. Shepherd the Body and Manage the Church
a. Shepherd with humility, guiding, directing and guarding (Acts 2@281 Peter 5:B)
b. Shepherd a small groups of believers
c. Teach and refute false teaching (Acts 6:Egh 4:11; Tit 1:9; 1 Tim 3:2; Jam 5:14)
d. Manage the church (1 Tim 3:2)
e. Pray for the church and ftleindividual members (Acts 6:4).
Be an example to the believers (1 Peterd:1
Meetas a Council oEldersat stated times for the purpose of prayer, Bs®wn, examination of
potential members, making decisions related to the life of the chaccbuntability,and other
such duties as may be part of the responsibilities oEthed e r 0 sas GetinechiGECTION
501

oo

SECTION 402 i Pastoral Assistants (Ministers &eacong

A. Minister Selection and Removal

A MinisteratDVCCi s one who has acknowledged Gododés call
has chosen to bensecrated to the service of the Lord as a leader in the church. He further understands tl
the role of Minister aDVCC is a role of preparation for the position of Elder/Pastor.

A man who ac ksalwngie hisgifewhoa®addésire to sexin leadership and is willing to
submit toDVCC06 s p &kldrtminirglshall be interviewed by the Sr. Pastor andBHed e r 6 sandC o u
mustbe appointed to thegositionof Pastoral Assistant Minister ltlge Senior Pastor/Elder aadnajority
voteoftheE | d e r 6 s an@hedhall serve irthis capacity for a minimum of one year

After being observed and serving fditly for a minimum of one yeaand receiving the approval of the

El der 0 sby &wmjoritywatel the Sr. Pastor/Elder shatinemission and license this man as a Minister
of DVCC, and he shall serve in this capacity for a minimum of one year before being considered for the
Pastor/Elder position.

1. ThePastoral Licensés issued by ananimousyr ot e of t he EIl demmrindbs Counc
recognition of a mands admission to the ordi
ecclesiastical dutig®ommunion, baptisms, weddings, funerasylotherfunctionswithin the
church. Th e EI d e rwil ®valGateandrenéwlor revoke allicensen a yearly basis.

2. Commissionings issued by ananimousy ot e of t he EIl derd6s Counci l
authorize a person for ministry where ordination would be unnecessary or inappropriate. This
authorization continuess long as the opportunity to minister remains in effect and as long as the
person maintains the qualifications for ministry.

After serving in a position of leadershapDVCC as a commissioned and licensed Minister for at least one
year, and upon the pval of theSr. Pastor/Elder and by a majority vote ofthé d e r 6 stheCSs.unc i |
™ 1, Pastor/Elder shall ordain this man as a Pastor/Elder with the laying on of hands.
p = Bylawsof DVCC Page6 of 23

~
U


http://www.new-life.net/bylaws.htm#SECTION 301#SECTION 301
http://www.new-life.net/bylaws.htm#SECTION 301#SECTION 301
http://www.new-life.net/bylaws.htm#SECTION 301#SECTION 301

Ministersmay be removed from office upon their own request, by a 2/3 vote Blde® s C oarlya i
2/3 vote of the Members present at a Business Meeting.

B. Minister Qualifications

A candidate for minister mu#ulfill the qualification of an Elder (SeEBECTION 401.B.

C. Minister Responsibilities

To own, protect and promote the visigurpose and values BVCC.
Seek the Lord and find delight in Him:
i. Give adequate time to personal prayer and study in the Word.
ii. Labor and strive after godliness (1 Timothy-41®).
3. Shepherane's own family first (1 Timothy 3:4,5):
i. Spend time together prayer, spiritual conveation, and the Word (Ep&.and 6).
ii. Meet the needs of one's wife in particular, deepening their intimacy and relationship
together (Ephesians 5, 1 Peter 3:7).
4. Shepherd and Lead the Body
i. Shepherd with humility, guiding, directingé guarding (Acts 20:281; 1 Peter 5:B)
ii. Shepherd a small groups of believers
iii. Teach and refute false teaching (Acts 6:2,4; Eph 4:11; Tit 1:9; 1 Tim 3:2; Jam 5:14)
iv. Pray for the church and ftlneindividual members (Acts 6:4).
v. When given the opportunityilivact as the Leader of a specific area of ministry.
5. Be an example to the believers (1 Peterd:1
6. Meet regularly with the Pastoral Assistantstfaining, prayer, to discuss the church ministries,
for personal accountability, and to evaluate persared of ministry leadership.
7. To assist with the fulfillment of the duties as outlineECTION 502

N =

D. DeaconSelection and Removal

Deaconscan be either male or female (See definition of DEACON). A Deaugsibe nominated by the
body, confirmed by th& | d e r & § an@appuomecby 3/4 vote of thdemberspresent at a Business
Meeting of the Church and shallrge in that capacity for an indefinite period of time. A new Deacon may
be recommended and approved to either fill a vacancy ddbeheon Ministryor toadd an additional
member to the Deacon Ministrpeacons may be removed from office upon their ownest by a 2/3

vote oftheE | d e r 6 s or By 2/8 woie bf the Members present at a Business Meeting.

E. DeaconQualifications

Deacons shall be mamomenof spiritual discernment arlabth the Deacon and spouse mushtiggnbers of

this Church exemplaryin their Christian character and conduct, and of good reputation in the community
outside of the Church. They shall be willing to be servants of the Church in accordance with the meaning
the work as outlined in Acts 64 and shall be qualified in aago@ance with the guidelines in 1 Timothy 3:8

13. A Deacon shall be ordained by this Church with the laying on of handsByltilee r 6 s(Se€o u n c i
SECTION 94).

F. DeaconResponsiilities

;" . Responsibilities of individual Deacons shall be those oDix@con Ministryas defined irBECTION $)2.

-] -y Bylawsof DVCC Page7 of 23
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ARTICLE V - GOVERNMENT

SECTION501-EIl der 6 s Counci |

A. Memkbership

TheE | d e r 6 sshall beccompriséd of those Elders nominated by the body, confirmed By tllee r 0 s
Council andapprovedoy the Membership (S€ECTION 41).

B. Responsibilities

TheE | d e r 6 sis r€pousible fol the administration of the Church under God's authority and in particular
is responsible for the development of the spiritualdiféhe Church and its members. Collectively,Bhe d er 6 s
Councilshall:

1. Define and interpret the overall objectives and aspirations of the Church which, if attained, will
produce progress toward fulfilling the Scriptural purposes for its existence.

2. Becone aware of the spiritual needs and concerns of those @ahgregationand assist in the
establishment of goals for the Church based on these concerns.

3. Managethe developrant of strategies by the various Boards, committees, ministry groups and
individuals using available resources to meet the goals of the Church, including all programs,
ministries, meetings, and other efforts of the Church. Individual members may be dssigne
liaison to variousninistriesboards for specific periods of time.

4. Administer Scriptural forms of Church discipline to members as outlined in Matthew18;15

when a member is found to be flagrantly negligent in living the Christian life and indidpol

the Covenant of Discipleship.

Act on termination of membership as provided foBEECTION 35 of theseBylaws

Obtain nominations from the body of those willinglajualified to serve as Elders ab&acons,

or other required administrative positions.

7. Ensure all candidates for positions of Eld@aistoral Assistast MinistersandDeaconsare fully
qualified per thBylaws. Confirmednominees are then presented to the members for voting.

8. Suspenarremovechurch Officers peBECTION D1.A. (When considering the suspension of
an Elder, the Elder being considered is entitled to &g&nst his own suspension.) If the vote is
in favor of suspension or removal and the church Officer holds a staff positidh) thike r 6 s
Councilmay also choose by majority vote to immediately dismiss that church Officer from their
staff position.

9. Appointpersons to and dismiss persons from paid or unpaid administrative positions. For paid
positions, appointment should occur only after budget approval by the Membership. Dismissal ¢
persons from administrative positions requires a majority vbthe Hders.

10. Approve expenditures by Committees, officers, and ministry groups when such expenditures ar
within the Budget categories previously approved by the Membership, but temporarily exceed
the limitations of the Church Budget (See SECTISNSO).

11.Review and approve the Annual Budget prior to its submittal to the Membership.

12. Keepaccurate written minutes of all meetings.

oo

C. Organization and Procedures

7
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Procedures for the conductBider business shall be as determined by@uaincil The Chairman shall be
the Sr. Pastorunless otherwise designated by tGauncil

D. Meetings

TheE | d e r 6 sshall meetas ahwhen necessary to conduct its business. Meetings shall be called by
the Chairman who will individually contact members of @@unciland, when possible, announce such
meetings on the Sunday morning prior to the meeting. A quorum for the transactimingfsls shall be a
majority of the membershipftheE|l der 6 s Counci |

E. Authority

On the basis of the Scriptures aNRTICLE VI of the CONSTITUTION the administration of authority in
the Church is given by the Holy Spirit to the Elders who are to administer God's authority and be
responsible for His will being put into practice. Thé d e r 0 s theZefore nskail have the authority to
interpret this Constitution arBlylawsand implemat actions consistent with it.

SECTION 50271 Pastoral Assistants: Ministers 8Deacors Ministry

A. Membership

ThePastoral Assistarinistry shall be comprised of thogastoral Assistantsominated by the Body,
Approved by the Sr. Pastor/Eldegnfirmedby theE | d e r 0 s ap@avedsy the Membership (See
SECTION 42).

B. Responsibilities

Pastoral Assistantdo not exercise Biblical authority over the congregation. Hdmtoral Assistanthall
assistth& | d e r 6 sandbe repsibld for various temporal ministries of the Church. Specifically, the
Pastoral Assistantdinistry shall:

1.

© ~N

Be an example to th€ongregationin the areas of faith, prayespiritual growth in the home, and
boldness in proclaiming the Gospel.

2. Visit the sick, the elderly, the prisoners, and others in the Church requiring contact with the Church.
3.

Become aware of the physical needdarhilies and individualsn the Church andhe community at
large, and develop and implement methods of meeting those needs.

Distribute money from theBenevolence Funaonsistent with Biblical guidelines andrgoedures
established by thRastoral Assistantdinistry.

Devise and implement effective Biblical methods of collecting the gifts of the Lord's people. This
includes the counting and depositing of money collected in Church offerings or received byezther m
Assist the Congregation in an understanding of Biblical financial management, stewardship, and givin
They shall also seek ways to develop in the Members the grace of liberality and Christian financi
freedom.

Assist the Elders in ordinances andereonies as necessary.

Assign check writds) in accordance with SECTIOND8.J.- that is, if this task is not being handled by

a paidstaff (Business Manager, Church Administrat&fylers,paidaccountant or accounting firm.

Keep accurate written minute$ all meetings.

C. Organization and Procedures

~D
W 2

s‘i‘f‘,:
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The Pastoral Assistant Ministry comprised of two distinct positionMinisters and Deacons. The scope of
responsibility for the Pastoral Assistant Minister will be primarily ministry focused. Thpesof
responsibility for the Pastoral Assistant Deacon will be primarily membership foclibede two groups shall
function as one ministry under theeading of Pastoral Assistants and shall work in unison to fulfill the
responsibilities as outlined BECTION 501.B

Procedures for the conduct Blstoral AssistanBusiness shall be as determined thg Pastoral Assistant
Ministry. A Chairman shall be selected agd from withinthe Pastoral Assistarlinistry, and shall serve only

one two year term The Chairman's responsibilities are to oversee meetings and to act as Spokesman for 1
Pastoral Assistantlinistry to the Congregation, the | d e r 6 s andCathers asi appropriate. TRastoral
AssistantMinistry shall be accountable to thel d e r 0ibandd@therviembership. If it is impossible for any
reason to secureither Ministers orDeacons, the responsibilities of their office shall fall uponEhe d e r 6
Council

D. Meetings

The Pastoral Assistarilinistry shall meet when necessary to condtgbusiness. Meetings shall be called by
the Chairman who will individually contact members of #a&storal Assistant Ministrgnd when possible,
announce such meetings on the Sunday morning prior to the meeting. A quorum for the transaction of busir
shall be a majority of the memberstopthe Pastoral Assistant Ministry

E. Authority

The Pastoral Assistantslinistry shall have the authority to expend funds consistent with their responsibilities
and within the limitations of the Church budget.

Bylawsof DVCC Pagel0of23



ARTICLE VI - STAFFE

SECTION 6017 SENIOR PASTOR

A. Selection

1. Pastor Search Committee

i. Formation

In the event of &enior Rstor vacancy in this Church, a Pastor Search Committee shall besbsi@lbls an

Ad Hoc Committee. The Pastor Search Committee shall be comprite@eiElderswho desirdo serve on
this Committee and any twhlembersof the Church elected by the MembUaps If fewer than three Elders

serve on the Committee, additional members shall be elFotadhe Pastoral Assistant Ministsp that the
Committee has at least five members.

Responsibilities

(1) In general, it shall be the responsibility of the Pastaréh Committee to review
and select candidates to be presented before the Church. This shall involve:

(2) The establishment of criteria to be considered in making initial contacts with
prospective candidates.

(3) The making of inquiries as to the availabilityprbspective candidates.

(4) The review of information as to the prospectove n d i edacatieraldraining,
experience in Christian service, personal and spiritual reputation, doctrinal views.
and conditions under which they would consider a call from thedb.

(5) The scheduling of candidates for exposure to the Church including speaking a
services.

(6) The consideration of candidates for formal presentation to the Church for the
purpose of voting on calling the candidate.

When possible or desirable the Pasearch Committee is encouraged to select a candidate who has receive
some sign or signs of approval from another evangelical church body or organization (such as examinati
ordination or letters of recommendation). The Pastor Search Committee is gecbtoaseek the aid of the
pastors and elders Biamond ValleyCommunityChurchMurrieta/Temecula ValleyTemecula, Californian
examining doctrinal and spiritual matters cfemiorpastoral candidate.

Authority

The Pastor Search Committee shall hthes authority to expend funds in therguit of
their responsibilitiegonsistent with the Church budget.

2. Calling of Candidates

After a candidate has spoken at serviceshid Church and met with the Pastor Search
Committee, the Committee shall meet donsider whether or not to formally present the
candidate to the Church for the purpose of a Membership vote. The unanimous vote of tt
Pastor Search Committee is required for formal presentation to the Church whereupon a vc
shall be taken by the Memiseat a Business Meeting. @eniorPastor may be called by 3/4 of
theMemberspresent (SeEECTION ©O1.B.3).
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B. Term of Service

A SeniorPastor will be called for an indefinite period of time. T®eniorPastor's tenure of service 8ha
terminate by his resignation, or dgathorbya unani mous vote of the3%&l d.
vote of the Menbers present at a Business Meeting. In the event of the Pastor's resignation, he may give
to sixty days notice; in the event that the Church votes to terminate the Pastor's services, he shall rece
ninetydays notice oninetydays salary in lieu auch notice.

C. Conditions of Employment

The salary of the Pastor and other compensation such as Social Security, insurance, housing allowance,
pension shall be specified in writing and made a part of the call upon which the Membership vote
Likewise,such items as authorized vacation, attendance at meetings and conferences, moving expenses.
other agreed upon conditions shall be addressed in the call. The call shall be in the form of a le
agreement. Changes in the initial conditions of employraento be enacted by vote of the Membership.

D. Qualifications

The qualifications for Pastor shall be the Biblical standards for the office of Elder (I Timot7y Bitus
1:6-9). In addition, the Pastor shall be ordained byEHe d e r 6 sthr@ighuha layindg on of hands and
both he and his wifeshall hold membership in this Church during his term of service. Additional
gualifications shall be as determined by the Pastor Search Committee.

E. Responsibilities

The SeniorPastor has both the collectivespensibilities as a member ofted d e r 6 s(se€&SEQTHON | |
501) and the individual responsibilities of an Elder (SE€CTION ©1). Additionally, the Pastor shall:

1. Minister to the Congregation through the regular preaching and teaching from the Scriptures.

2. Coordinate the dato-day operations of the Church and be available for the purpose of
cowunseling.

3. Shepherd the congregation ansitvin the homes athe membership

4. Oversee the Church's observance of its ordinances and ceremonies.

5. Supervise paid staff functions. Part of this function will be to determine vacations, sick days, an
other workrelated leave.

F. Outside Ministries

Involvement by theSenior Pastor in ministries, work, or other endeavors outside of the Church and its
Ministries shall be reportedtothel der 6 s Counci |

G. Authority and Limitations

The authority of th&eniorPastor @ expend funds is limited to his participation as a member dethed e r 6
Council and the authority and limitations prescribed to @auncilin SECTION $1. The SeniorPastor

shall have the authority to interpret the Scriptures to the Congregation consistent with the Doctrin
Statement of the Church.
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SECTION 602 - Other Paid Staff Positions

A. Will be hired by theSeniorPastor aftemajority approval by theE | d e r 0 s, prdvided rlunding
(budget) has been approved.

B. Can be removed by resignation, deatfajority agreement by the Elders (except when the person being
considered for removal is an Elder), or by 3/4 vote of the Membership preseBEG&EON 701.C.3.

C. Will be supervised by th8enior Pastor, or other management level position within the church staff.

ARTICLE VII - MEETINGS

SECTION 701 - Regular Meetings

A. SundaywWorshipServices

The Church shall meet regularly each Sunday for worship of the Triune God, for edification an
discipleship through the Word of God, for fellowship among those in the Body of Christ that they ma
minister to spiritual needs, and as a witness to the contyndiie conduct of these meetings shall be the
responsibility of theE | d e r 6 s, wit speaific reslponsibilities delegated to BeniorPastor and other
individuals or committees.

B. Business Meetings

1. Notification of Meetings

All Business meetings dhe Church shall require that notice be given in written form sent to each
memberat least two weeks prior to the meeting, in the Church Bulletin two consecutive Sunday
prior to the meting, or by announcement on at least two previous Sunday mornings. Sucl
announcement shall state the time, the place of the meeting, and the nature of the propo:s
business. The requirement for a tweek notice may be waived by the unanimous vote of the
El der 0 sinc@seuohemergency.

2. Moderator

The Chairman of th& | d e r 6 sshal eithen actiak Moderator or appoint another Elder to act as
Moderator at all Business Meetings of the Church. In his absence, another Elder shall function
that apacity.

3. Membership Voting

Only persons with full membership and age 18 or above shall have the right to vote.

4. Transaction of Business

The transaction of business at any Business Meeting of the Church shall require a majority vote
Members present,xeept as otherwise provided in theBglaws. Votes may be cast only by
Memberswho are present at a Business Meeting since congregational discussion and/or amendme
made to a motion nyachange a vote cast in absentia. Ehe d e r 0 s shdll alwayschaJe the
authority to request the reconsideration of any vote.
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5. Minutes

Official minutes of all Business Meetings shall be recorded. Minutes from the previous Busines
Meeting shall be rehand approved at each meeting.

6. Procedures

Robert's Rules of Ordas to serve as guidance relative to parliamentary rules of procedure for all
Business Meetings of the Church.

7. AreasRequiring Membership Vote

Thechurchwill only berequired to take membershipzote on the following:
i. The call, selection or termination of the Sr. Pastor.

ii. The buying, selling, mortgaging, leasing, or lelegnm rental of Church real property
iii. Theamending of the church Constitution and Bylaws.

ARTICLE VIII - FINANCES

SECTION 801 - Financial Policies and Goals

We believe that the way an organization handles itself in the financial area is a reflection of its integgty in
area. Luke 16:11 teaches that the person who is untrustworthy in handling money cannot bto thastdld
spiritual riches either. Likewise, if we are trustworthy in the use of monetary riches, then God will be able 1
entrust spiritual riches and blessings to us as a church (Luke 16:10). Therefore, we have established
following financial policies and goals to guide us in proper stewardship of God's monetary riches:

at

A. This church and ministry belongs to God. It is neither a monument to anyone's ego nor a legacy

anyone's memory. The ministry does not bear anyone's name. The buildings arecatédi¢alianyone,
but Jesus Christ. Theeniorpastor, elders and other members are merely stewards andgelieants in
the work of the Kingdom.

. The Lord has apparently chosen to place His mantle of approval on this ministryDialeohd Valley

Commurnty Church. Nevertheless, He gives and sometimes takes away. The "church" of Jesus Christ
the people of God. God's people will never cease to exist. But this particular ministry may. If He eve
closes the doors to this work, we will accept His leadind yield the outcome to Him. Until then, we
will devote every ounce of energy to the task at hand.

. One of the ways we can discern the Lord's will regarding the continuation of our work is through th

financial support He sends (or doesn't send) frompEaple. Therefore, during lean times we will make
our obligations knowsabut we will not squirm, scratch or claw for contributions. We will never resort to
what we consider to be disrespectful and dishonorable methods of raising funds, even when the nee
serious. Nor will we attempt to motivate giving from a false sense of guilt or compulsion, since this rok
God's people of the opportunity to give cheerfully (2 Corinthians 9:7).
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. We consider the contributions we receive to be "blood medig' the wicbw's mite (Luke 21:4) we

will view each contribution as a sacrificial gift from Christian people who love God. Our obligation,
therefore, is to spend that money conservatively and wisely. Every penny will be stretched as far
possible to serve the needf the ministry and the extension of Christ's kingdom.

. We believe God wishes to u3éne Church as a financial channel to help needy individuals and to

support other evangelical ministries. Therefore, we will not spend money upon nonessential chur
peronnel, programs or facilities. Instead we will strive toward the goal of giving 50% of our income ta
ministries and individuals outside of the regular church program (i.e. Sunday school program, pasto
salary, building projects, utilities, etd@.his indudes a 10% goal that will go toward missipns

. When we make a purchase, we will pay the invoice within 30 days if possible. Overdue bills are a sor

testimony to the world. We do not intend to use the vendor's money.

. We will not spend more money thareweceive. Careful budgeting and monitoring of our resources will

permit us to reduce our expenses for programs and services before disbursements exceed incc
Deficit spending is not God's will for this church.

. The Scriptures teach that "the borroweaislave to the lender" (Proverbs 23:7). In order that we might

be free to act, minister and to give as we are led by the Lord, it is our goal to remain financially fre
from debt, as much as possible. If debt is incurred we will work to repay the abligetisoon as
possible.

Theseniorpastor will not be the primary fund raiser.

. Satan delights in bringing disrepute to God's work through sins of greed, embezzlemengaitelnill

gain. Therefore, we will seek to elect and confirm leadership thakisriven the love of money (1 Peter
5:2; 1 Timothy 3:3), and we will conform to acceptable accounting procedures to assure ethic
monetary practices.

. To summarize, we will try to remember always that Jesus Christ is our possessor and our disposses

He adained and blessed the establishmerdiainond ValleyCommunity Church It belongs entirely
to Him. Therefore, we will cradle it lovingly in our hands, attempting not to crush it through self
centeredness, ignorance or church politics.

SECTION 802 - Accounts

The Financial Accounts shall be established through the Budget annually By thiee r 0 s, ap@rovadnby i |
the membership, and maintained by Bsiness Manager Accounts may be established for Amndgeted
funds collected for chuhcapproved actities or events, when approved bythé der 6 s Counci |

SECTION 803 - Offerings

A. Reqular Offerings

Regular offerings shall be taken at Sunday services and other special meetings as determirted by the 6
Council Undesignated offerings shall be appliedhe Annual Budget.
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B. Special Offerings

Special offerings shall be specifically identified as to their purpose and shall either be taken separate fr
regular offerings or provision made for the separating of special offerings from regular offeringshy m
of an identification procedure.

C. Designated Offerings

At the discretion of the individual, offerings or portions thereof may be designated, but only to specifi
budget categories in the church budget oristian causes approved by thil&rs. If montly collections
toward the Church Budget are not sufficient to meet all Budget Commitments, thBasihess Manager

can apply designated funds towards the Church's Budget commitment with approvaEdythe r 6 s Co
This procedure does not apply tonfls designated to ndrudgeted accounts as specifieBBECTION &2.

D. Accounting of Offerings

The amount of funds received in regular offeriagsl special offeringshall bemade availableéo members

of the Congregatiorwithin 90 days of request. The amount of these funds shall be communicated to th
Congregation at larger during regularly scheduled church meeti@ggerings shall be counted in the
presence of two or more gele appointed by thBusiness Manager,&@ | der 6 s Counci |

SECTION 804 - Financial Statements

Financial statements shall be prepared byBihginess ManageFinancial statements shall conform to business
standards and be comprehensive in nature inclutimgdentification of receipts and disbursements by account
for the period covered and comparisons made to the budget figure for those same accounts and period. Fina
statements shall be made available to the Membewgthiph 90 days of request

SECTION 805 - Church Budget

at

A. Preparation

The Church budget shall be prepared byBEhe d e r 6 s(SEC®ION ©1.B) or a committee appointed

by it as necessary. THel d e r 6 s or th® commitie¢ will be assisted by tBasiness ManageiThe
Church Budget shall be based on &mpeen challenges, the previous receipt and disbursement record,
growth experienced during the previous year/period and anticipated in the coming yearqetiadher
factors which affect the expenditures of the Chutoput should be obtained from the varioc@euncils
Committees, Officersandministry groups or individuals relative to their particular areas of ministry.

B. Submittal and Approval

A copy of his budget as prepared shall be made available to the Membership at least one week prior to
Budget approval meeting. Upon approval of the final Budget at this Business Meeting, copies shdk be m
available to the Membership upon request.

C. Use and Imgmentation
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The Annual Church Budget shall serve as a guide for the expenditure funds in all areas of the Churc
ministry. Expenditures in excess of the budget by Boards Committees, Officers, ministry groups ¢
individuals require the prior approval ofetk | d e r 0 s. Th€ expeamditurd of funds for budgeted items
which exceed the Budget amount may be approved bl thel e r 6 sas IBrg amtleselexpenditures are
consistent with the needs of the Church, the recent financial position of the Churtfe amxtent of funds

on hand. Items not addressed or identified in the Budget require the approvali tdee r 6 s, Co
regardless of amount.

D. Budget Oversight Committee

The Church finances shall be reviewathuallyby a committee of at least three pegmne of whom shall

be an elder. This committee will be selected byEHe d e r 6 son @rcannoat basis. This committee will
review all financial records and ensure that the books are balanced, make any recommendations to
El der 0 sancCroakea cepolt available to the congregation. Bigsiness Managewill provide all
pertinent documents required by the committee.
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