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AA RRTT II CCLL EE  II ::     CCOORRPPOORRAA TT II OONN  

The name of this corporation shall be Diamond Valley Community Church , California and the corporation 

shall hereinafter be referred to as óthis Church.ò 

 

AA RRTT II CCLL EE  II II ::     PPUURRPPOOSSEE  

This Church is a religious corporation and is not organized for the private gain of any person.  It is organized 

under the Non Profit Religious Corporation Law exclusively for religious purposes (including charitable and 

eleemosynary purposes common to a pastoral church ministry as defined by Scripture).  The commission of this 

church is as follows: ñAnd Jesus came up and spoke to them, saying, óAll authority has been given to Me in 

heaven and on earth.  Go therefore and make disciples of all the nations, baptizing them in the name of the 

Father and the Son and the Holy Spirit, teaching them to observe all that I commanded you; and lo, I am with 

you always, even to the end of the ageôò  (Matthew 28:18-20). 

It is the purpose of this Church to work in cooperation with Diamond Valley Community Church of 

Murrieta/Temecula Valley and the California Southern Baptist Convention.  

 

AA RRTT II CCLL EE  II II II ::     MM EEMM BBEERRSSHH II PP  

SECTION 301 - Qualifications 

We acknowledge that, those conditions which the Scriptures require of an individual at the occasion of his/her 

entrance into the Universal Body of Christ, as outlined in Acts 2:38-42, and which are delineated in the Basis 

for the Covenant of Discipleship (CONSTITUTION, ARTICLE VIII , SECTION B), shall be the basis for local 

union with this Church. The Basis for the Covenant of Discipleship contains four fundamental beliefs of the 

Christian faith which, when professed, qualifies an individual for membership in Diamond Valley Community 

Church. The age of an applicant should be such that, he (she) is fully capable of understanding and fulfilling the 

Basis for the Covenant of Discipleship. 

SECTION 302 - Admission Procedure 

An applicant for membership shall be required to profess, as a minimum, belief in the fundamentals of the 

Christian faith contained in the Basis for the Covenant of Discipleship. This profession may be to the Elderôs 

Council, to an appointed representative of that Council, or to the Church body at a conveniently appointed time. 

Upon the profession of faith the individual should be publicly welcomed into the fellowship at a regular service 

of the Church on the Lord's Day. Members are encouraged to publicly profess together the Covenant of 

Discipleship at this service. 

SECTION 303 - Responsibi l i ty of Membership 

Membership includes the responsibility for the various commitments of ARTICLE VIII  of the 

CONSTITUTION, the Covenant of Discipleship. In addition, it carries the responsibility for participating in, 

and voting on, all business brought before the membership. 

http://www.new-life.net/bylaws.htm#BODY OF CHRIST#BODY OF CHRIST
http://www.new-life.net/constitu.htm#Section B - Basis for the Covenant
http://www.new-life.net/constitu.htm#ARTICLE VI
http://www.new-life.net/constitu.htm#ARTICLE VI


                                                Bylaws of DVCC               Page 4 of 23 

 

SECTION 304 - Children of Members 

Children of adult members do not automatically become full  members of Diamond Valley Community Church .  

Nor do they automatically gain membership upon reaching a certain age of accountability. Our concern is that 

each young person has a personal relationship with our Lord and Savior Jesus Christ. This relationship cannot 

be inherited by virtue of a parent's profession and commitment. 

However, it is not our intention to exclude young men and women from the life and decisions of the church. 

Therefore, children may enter into Full Membership provided they meet the following two criteria:  

A. They are age 12 or older and 

B. They have met with a member of the Elder Council or with a ministry representative appointed by the 

council and affirmatively answered the four questions, which are the Basis of our church's Covenant of 

Discipleship. 

It is the parentôs responsibility to bring to the attention of an Elder or ministry leader, any young man or woman 

who turned 12 years of age and has expressed a desire (or lack of desire) to meet with an Elder or ministry 

leader to discuss becoming a full  member. 

SECTION 305- Termination of Membership in Diamond Valley Community Church 

Membership may be terminated in the following ways: 

A. By Death 

B. By Transfer  

Any member in good standing who wishes to affiliate with another church will be granted a Letter of 

Recommendation upon request by the church with which he (she) desires to associate. The Letter will be 

forwarded upon recommendation of the Elderôs Council. 

C. By Request  

Any member who requests termination of membership for whatever reason will be granted that request. If 

there are unresolved problems between the requesting member and the Church, efforts will be made by the 

Elders to resolve any points at issue prior to the granting of the request. 

D. By Disciplinary Action  

Should any member of this Church be found to be flagrantly negligent in living the Christian life, the 

Church reserves the right to administer Scriptural forms of church discipline, as outlined in Matthew 18:15-

17 through the Elderôs Council. Should faithful efforts by the Elders render no promise of reform or 

manifest no spirit of repentance on the part of the member in question, membership may be terminated upon 

unanimous recommendation of the Elderôs Council or 3/4 vote of the Members present at a Business 

Meeting. A member removed from fellowship by disciplinary action may be reinstated only by means of the 

normal admission procedure. The elders shall maintain standing operating procedures that specify the 

process for exercising church discipline at Diamond Valley Community Church. This document shall be 

available for review and use by any church member. 
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E. By Inactivity  

If a member has not participated in any of the church worship services for a period of six months, his (her) 

membership may be terminated, unless the inactivity is due to health or other reasons acceptable to the 

Elderôs Council. 

AA RRTT II CCLL EE  II VV   --   OOFFFFII CCEERRSS  

SECTION 401 ï Elders / Pastor 

A. Selection and Removal  

The confirmation and ordination of an Elder/Pastor does not automatically constitute a position on DVCCôs 

Elderôs Council.  Ordination refers to the unanimous recognition by the Elderôs Council of a manôs call to 

ministry, preparation as a shepherd, and qualification to serve.  Ordination shall be conferred for life, so 

long as the man continues to manifest the qualifications (See SECTION 401.B) of the office. 

Having prayed and fasted (Acts 14:23) an Elder/Pastor candidate shall be nominated by the body and/or the 

Elderôs Council.  Elder candidates will be confirmed by a unanimous vote of the Elderôs Council and with 

an approved vote of 3/4 of the Members present at a Business Meeting of the Church.  Elders shall serve in 

that capacity for two year period of time.   

Every two years the Elder can be reinstated to another two year term by a unanimous vote of the Elder 

Council.  A new Elder may be approved to either fill a vacancy on the Elderôs Council or to add an 

additional member to that Council. Elders maybe removed from office upon their own request or by 2/3 vote 

of the Members present at a Business Meeting. An Elder may be suspended indefinitely by a 2/3 vote of the 

Elderôs Council. SECTION 501.B amplifies this provision. 

B. Qualifications  

 

1. Elder candidates shall be men (males) of intellectual and spiritual maturity, who have first heard 

the call of salvation and then the call to the ministry of the Gospel (Acts 13:2). 

2. Elder candidates shall have been observed serving in a lesser capacity of ministry, where they 

have demonstrated Christian character, sound judgment, and exemplary conduct. They shall meet 

the qualification as outlined in 1 Timothy 3:1-10 and Titus 1:5-9. 

3. Elder candidates must demonstrate the grace and gifting of spiritual leaders and teacher. 

4. Elder candidates must be faithful and consistent grace givers.  

5. Elder candidates and their wives shall be Members in good standing of this Church, and must 

subscribe to DVCCôs vision, purpose and statements of faith. 

6. Elder candidates must complete DVCCôs Elder/Pastor training prior to being ordained.  And if 

needed must be willing to further their education via bible college or seminar.  They must be 

lifelong learners. 

7. An Elder shall be ordained by this Church with the laying on of hands by the Elderôs Council 

(See SECTION 904). 

 

C. Responsibilities  

 

1. To own, protect and promote the vision, purpose and values of DVCC. 

http://www.new-life.net/bylaws.htm#APPROVE#APPROVE
http://www.new-life.net/bylaws.htm#MEMBER#MEMBER
http://www.new-life.net/bylaws.htm#SECTION 301#SECTION 301
http://www.new-life.net/bylaws.htm#SECTION 704#SECTION 704


                                                Bylaws of DVCC               Page 6 of 23 

 

2. Seek the Lord and find delight in Him: 

a. Give adequate time to personal prayer and study in the Word. 

b. Labor and strive after godliness (1 Timothy 4:6-10). 

3. Shepherd one's own family first (1 Timothy 3:4,5): 

a. Spend time together in prayer, spiritual conversation, and the Word (Eph. 5 and 6). 

b. Meet the needs of one's wife in particular, deepening their intimacy and relationship 

together (Ephesians 5, 1 Peter 3:7). 

4. Shepherd the Body and Manage the Church 

a. Shepherd with humility, guiding, directing and guarding (Acts 20:28-31; 1 Peter 5:1-3) 

b. Shepherd a small groups of believers 

c. Teach and refute false teaching (Acts 6:2,4; Eph 4:11; Tit 1:9; 1 Tim 3:2; Jam 5:14) 

d. Manage the church (1 Tim 3:2) 

e. Pray for the church and for the individual members (Acts 6:4). 

5. Be an example to the believers (1 Peter 5:1-3). 

6. Meet as a Council of Elders at stated times for the purpose of prayer, discussion, examination of 

potential members, making decisions related to the life of the church, accountability, and other 

such duties as may be part of the responsibilities of the Elderôs Council as defined in SECTION 

501. 

SECTION 402 ïPastoral Assistants (Ministers & Deacons) 

A. Minister Selection and Removal  

A Minister at DVCC is one who has acknowledged Godôs calling in his life to the pastorate.  He is one who 

has chosen to be consecrated to the service of the Lord as a leader in the church.  He further understands that 

the role of Minister at DVCC is a role of preparation for the position of Elder/Pastor. 

 

A man who acknowledges Godôs calling in his life, who has a desire to serve in leadership and is willing to 

submit to DVCCôs pastoral/elder training, shall be interviewed by the Sr. Pastor and the Elderôs Council and 

must be appointed to the position of Pastoral Assistant Minister by the Senior Pastor/Elder and a majority 

vote of the Elderôs Council, and he shall serve in this capacity for a minimum of one year. 

 

After being observed and serving faithfully for a minimum of one year and receiving the approval of the 

Elderôs Council by a majority vote, the Sr. Pastor/Elder shall commission and license this man as a Minister 

of DVCC, and he shall serve in this capacity for a minimum of one year before being considered for the 

Pastor/Elder position. 

 

1. The Pastoral License is issued by a unanimous vote of the Elderôs Council and is given in 

recognition of a manôs admission to the ordination process.  Its aim is to allow a man to perform the 

ecclesiastical duties (communion, baptisms, weddings, funerals) and other functions within the 

church.   The Elderôs Council will evaluate and renew or revoke all licenses on a yearly basis. 

 

2. Commissioning is issued by a unanimous vote of the Elderôs Council and is given to certify and 

authorize a person for ministry where ordination would be unnecessary or inappropriate.  This 

authorization continues as long as the opportunity to minister remains in effect and as long as the 

person maintains the qualifications for ministry. 

 

After serving in a position of leadership at DVCC as a commissioned and licensed Minister for at least one 

year, and upon the approval of the Sr. Pastor/Elder and by a majority vote of the Elderôs Council, the Sr. 

Pastor/Elder shall ordain this man as a Pastor/Elder with the laying on of hands. 

http://www.new-life.net/bylaws.htm#SECTION 301#SECTION 301
http://www.new-life.net/bylaws.htm#SECTION 301#SECTION 301
http://www.new-life.net/bylaws.htm#SECTION 301#SECTION 301
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Ministers may be removed from office upon their own request, by a 2/3 vote of the Elderôs Council, or by a 

2/3 vote of the Members present at a Business Meeting. 

B. Minister Qualifications  

A candidate for minister must fulfill the qualification of an Elder (See SECTION 401.B). 

 

C. Minister Responsibilities  

 

1. To own, protect and promote the vision, purpose and values of DVCC. 

2. Seek the Lord and find delight in Him: 

i. Give adequate time to personal prayer and study in the Word. 

ii.  Labor and strive after godliness (1 Timothy 4:6-10). 

3. Shepherd one's own family first (1 Timothy 3:4,5): 

i. Spend time together in prayer, spiritual conversation, and the Word (Eph. 5 and 6). 

ii.  Meet the needs of one's wife in particular, deepening their intimacy and relationship 

together (Ephesians 5, 1 Peter 3:7). 

4. Shepherd and Lead the Body 

i. Shepherd with humility, guiding, directing and guarding (Acts 20:28-31; 1 Peter 5:1-3) 

ii.  Shepherd a small groups of believers 

iii.  Teach and refute false teaching (Acts 6:2,4; Eph 4:11; Tit 1:9; 1 Tim 3:2; Jam 5:14) 

iv. Pray for the church and for the individual members (Acts 6:4). 

v. When given the opportunity will act as the Leader of a specific area of ministry. 

5. Be an example to the believers (1 Peter 5:1-3). 

6. Meet regularly with the Pastoral Assistants for training, prayer, to discuss the church ministries, 

for personal accountability, and to evaluate personal area of ministry leadership. 

7. To assist with the fulfillment of the duties as outlined in SECTION 502. 

 

D. Deacon Selection and Removal  

 

Deacons can be either male or female (See definition of DEACON).  A Deacon must be nominated by the 

body, confirmed by the Elderôs Council, and approved by 3/4 vote of the Members present at a Business 

Meeting of the Church and shall serve in that capacity for an indefinite period of time. A new Deacon may 

be recommended and approved to either fill a vacancy on the Deacon Ministry or to add an additional 

member to the Deacon Ministry. Deacons may be removed from office upon their own request, by a 2/3 

vote of the Elderôs Council, or by a 2/3 vote of the Members present at a Business Meeting. 

 

E. Deacon Qualifications  

 

Deacons shall be men/women of spiritual discernment and both the Deacon and spouse must be members of 

this Church, exemplary in their Christian character and conduct, and of good reputation in the community 

outside of the Church. They shall be willing to be servants of the Church in accordance with the meaning of 

the work as outlined in Acts 6:1-6 and shall be qualified in accordance with the guidelines in 1 Timothy 3:8-

13. A Deacon shall be ordained by this Church with the laying on of hands by the Elderôs Council (See 

SECTION 904). 

 

F. Deacon Responsibilities  

 

Responsibilities of individual Deacons shall be those of the Deacon Ministry as defined in SECTION 502. 

http://www.new-life.net/bylaws.htm#APPROVE#APPROVE
http://www.new-life.net/bylaws.htm#MEMBER#MEMBER
http://www.new-life.net/bylaws.htm#SECTION 704#SECTION 704
http://www.new-life.net/bylaws.htm#SECTION 302#SECTION 302
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AA RRTT II CCLL EE  VV   --   GGOOVV EERRNNMM EENNTT   

 

SECTION 501 - Elderôs Council 

 

A. Membership  

 

The Elderôs Council shall be comprised of those Elders nominated by the body, confirmed by the Elderôs 

Council, and approved by the Membership (see SECTION 401). 

 

B. Responsibilities  

 

The Elderôs Council is responsible for the administration of the Church under God's authority and in particular 

is responsible for the development of the spiritual life of the Church and its members. Collectively, the Elderôs 

Council shall:  

 

1. Define and interpret the overall objectives and aspirations of the Church which, if attained, will 

produce progress toward fulfilling the Scriptural purposes for its existence. 

2. Become aware of the spiritual needs and concerns of those in the Congregation, and assist in the 

establishment of goals for the Church based on these concerns. 

3. Manage the development of strategies by the various Boards, committees, ministry groups and 

individuals using available resources to meet the goals of the Church, including all programs, 

ministries, meetings, and other efforts of the Church. Individual members may be assigned as 

liaison to various ministries/boards for specific periods of time. 

4. Administer Scriptural forms of Church discipline to members as outlined in Matthew 18:15-17, 

when a member is found to be flagrantly negligent in living the Christian life and in upholding 

the Covenant of Discipleship. 

5. Act on termination of membership as provided for in SECTION 305 of these Bylaws. 

6. Obtain nominations from the body of those willing and qualified to serve as Elders and Deacons, 

or other required administrative positions. 

7. Ensure all candidates for positions of Elder, Pastoral Assistants: Ministers and Deacons are fully 

qualified per the Bylaws. Confirmed nominees are then presented to the members for voting. 

8. Suspend or remove church Officers per SECTION 401.A. (When considering the suspension of 

an Elder, the Elder being considered is entitled to vote against his own suspension.) If the vote is 

in favor of suspension or removal and the church Officer holds a staff position, the Elderôs 

Council may also choose by majority vote to immediately dismiss that church Officer from their 

staff position. 

9. Appoint persons to and dismiss persons from paid or unpaid administrative positions. For paid 

positions, appointment should occur only after budget approval by the Membership. Dismissal of 

persons from administrative positions requires a majority vote of the Elders. 

10. Approve expenditures by Committees, officers, and ministry groups when such expenditures are 

within the Budget categories previously approved by the Membership, but temporarily exceed 

the limitations of the Church Budget (See SECTION 805C). 

11. Review and approve the Annual Budget prior to its submittal to the Membership. 

12. Keep accurate written minutes of all meetings. 

 

C. Organization and Procedures  

 

http://www.new-life.net/bylaws.htm#APPROVE#APPROVE
http://www.new-life.net/bylaws.htm#SECTION 201#SECTION 201
http://www.new-life.net/bylaws.htm#CONGREGATION#CONGREGATION
http://www.new-life.net/bylaws.htm#SECTION 105#SECTION 105
http://www.new-life.net/bylaws.htm#CONFIRMED_BY_THE_BOARD_OF_ELDERS#CONFIRMED_BY_THE_BOARD_OF_ELDERS
http://www.new-life.net/bylaws.htm#SUSPENSION#SUSPENSION
http://www.new-life.net/bylaws.htm#REMOVAL#REMOVAL
http://www.new-life.net/bylaws.htm#SECTION 201#SECTION 201
http://www.new-life.net/bylaws.htm#SECTION 605C#SECTION 605C
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Procedures for the conduct of Elder business shall be as determined by that Council. The Chairman shall be 

the Sr. Pastor unless otherwise designated by that Council. 

 

D. Meetings  

 

The Elderôs Council shall meet as and when necessary to conduct its business. Meetings shall be called by 

the Chairman who will individually contact members of the Council and, when possible, announce such 

meetings on the Sunday morning prior to the meeting. A quorum for the transaction of business shall be a 

majority of the membership of the Elderôs Council. 

 

E. Authority  

 

On the basis of the Scriptures and ARTICLE VI of the CONSTITUTION, the administration of authority in 

the Church is given by the Holy Spirit to the Elders who are to administer God's authority and be 

responsible for His will being put into practice. The Elderôs Council, therefore, shall have the authority to 

interpret this Constitution and Bylaws and implement actions consistent with it.  

 

SECTION 502 ï Pastoral Assistants: Ministers & Deacons Ministry  

 

A. Membership  

 

The Pastoral Assistant Ministry shall be comprised of those Pastoral Assistants nominated by the Body, 

Approved by the Sr. Pastor/Elder, confirmed by the Elderôs Council, approved by the Membership (See 

SECTION 402). 

 

B. Responsibilities  

 

Pastoral Assistants do not exercise Biblical authority over the congregation. The Pastoral Assistants shall 

assist the Elderôs Council and be responsible for various temporal ministries of the Church. Specifically, the 

Pastoral Assistants Ministry shall:  

1. Be an example to the Congregation in the areas of faith, prayer, spiritual growth in the home, and 

boldness in proclaiming the Gospel. 

2. Visit the sick, the elderly, the prisoners, and others in the Church requiring contact with the Church. 

3. Become aware of the physical needs of families and individuals in the Church and the community at 

large, and develop and implement methods of meeting those needs. 

4. Distribute money from the Benevolence Fund consistent with Biblical guidelines and procedures 

established by the Pastoral Assistants Ministry. 

5. Devise and implement effective Biblical methods of collecting the gifts of the Lord's people. This 

includes the counting and depositing of money collected in Church offerings or received by other means. 

6. Assist the Congregation in an understanding of Biblical financial management, stewardship, and giving. 

They shall also seek ways to develop in the Members the grace of liberality and Christian financial 

freedom. 

7. Assist the Elders in ordinances and ceremonies as necessary. 

8. Assign check writer(s) in accordance with SECTION 801.J. - that is, if this task is not being handled by 

a paid staff (Business Manager, Church Administrator), Elders, paid accountant or accounting firm. 

9. Keep accurate written minutes of all meetings. 

C. Organization and Procedures  

http://www.new-life.net/bylaws.htm#PASTOR#PASTOR
http://www.new-life.net/constitu.htm#ARTICLE IV
http://www.new-life.net/bylaws.htm#CONFIRMED_BY_THE_BOARD_OF_ELDERS#CONFIRMED_BY_THE_BOARD_OF_ELDERS
http://www.new-life.net/bylaws.htm#APPROVE#APPROVE
http://www.new-life.net/bylaws.htm#SECTION 202#SECTION 202
http://www.new-life.net/bylaws.htm#CONGREGATION#CONGREGATION
http://www.new-life.net/bylaws.htm#BENEVOLENCE_FUND#BENEVOLENCE_FUND
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The Pastoral Assistant Ministry is comprised of two distinct positions: Ministers and Deacons.    The scope of 

responsibility for the Pastoral Assistant Minister will be primarily ministry focused.   The scope of 

responsibility for the Pastoral Assistant Deacon will be primarily membership focused.  These two groups shall 

function as one ministry under the heading of Pastoral Assistants and shall work in unison to fulfill the 

responsibilities as outlined in SECTION 501.B. 

Procedures for the conduct of Pastoral Assistant Business shall be as determined by the Pastoral Assistant 

Ministry.  A Chairman shall be selected by and from within the Pastoral Assistant Ministry, and shall serve only 

one two year term.  The Chairman's responsibilities are to oversee meetings and to act as Spokesman for the 

Pastoral Assistant Ministry to the Congregation, the Elderôs Council and others as appropriate. The Pastoral 

Assistant Ministry shall be accountable to the Elderôs Council  and to the Membership. If it is impossible for any 

reason to secure either Ministers or Deacons, the responsibilities of their office shall fall upon the Elderôs 

Council. 

D. Meetings  

The Pastoral Assistant Ministry shall meet when necessary to conduct its business. Meetings shall be called by 

the Chairman who will individually contact members of the Pastoral Assistant Ministry and when possible, 

announce such meetings on the Sunday morning prior to the meeting. A quorum for the transaction of business 

shall be a majority of the membership of the Pastoral Assistant Ministry. 

E. Authority  

The Pastoral Assistants Ministry shall have the authority to expend funds consistent with their responsibilities 

and within the limitations of the Church budget. 
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AA RRTT II CCLL EE  VV II   --   SSTT AA FFFF  

SECTION 601 ï SENIOR PASTOR  

A. Selection  

1. Pastor Search Committee 

i. Formation  

In the event of a Senior Pastor vacancy in this Church, a Pastor Search Committee shall be established as an 

Ad Hoc Committee. The Pastor Search Committee shall be comprised of three Elders who desire to serve on 

this Committee and any two Members of the Church elected by the Membership. If fewer than three Elders 

serve on the Committee, additional members shall be elected from the Pastoral Assistant Ministry so that the 

Committee has at least five members. 

 

ii.  Responsibilities  

 

(1) In general, it shall be the responsibility of the Pastor Search Committee to review 

and select candidates to be presented before the Church. This shall involve:  

(2) The establishment of criteria to be considered in making initial contacts with 

prospective candidates. 

(3) The making of inquiries as to the availability of prospective candidates. 

(4) The review of information as to the prospective candidateôs educational training, 

experience in Christian service, personal and spiritual reputation, doctrinal views, 

and conditions under which they would consider a call from the Church. 

(5) The scheduling of candidates for exposure to the Church including speaking at 

services. 

(6) The consideration of candidates for formal presentation to the Church for the 

purpose of voting on calling the candidate. 

 

When possible or desirable the Pastor Search Committee is encouraged to select a candidate who has received 

some sign or signs of approval from another evangelical church body or organization (such as examination, 

ordination or letters of recommendation). The Pastor Search Committee is encouraged to seek the aid of the 

pastors and elders at Diamond Valley Community Church Murrieta/Temecula Valley, Temecula, California in 

examining doctrinal and spiritual matters of a senior pastoral candidate. 

 

iii.  Authority  

 

The Pastor Search Committee shall have the authority to expend funds in the pursuit of 

their responsibilities consistent with the Church budget. 

 

2. Calling of Candidates 

 

After a candidate has spoken at services of this Church and met with the Pastor Search 

Committee, the Committee shall meet to consider whether or not to formally present the 

candidate to the Church for the purpose of a Membership vote. The unanimous vote of the 

Pastor Search Committee is required for formal presentation to the Church whereupon a vote 

shall be taken by the Members at a Business Meeting. A Senior Pastor may be called by 3/4 of 

the Members present (See SECTION 7O1.B.3). 

 

http://www.new-life.net/bylaws.htm#PASTOR#PASTOR
http://www.new-life.net/bylaws.htm#MEMBER#MEMBER
http://www.new-life.net/bylaws.htm#MEMBER#MEMBER
http://www.new-life.net/bylaws.htm#SECTION 501C3#SECTION 501C3
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B. Term of Service 

 

A Senior Pastor will be called for an indefinite period of time. The Senior Pastor's tenure of service shall 

terminate by his resignation, or by death, or by a unanimous vote of the Elderôs Council together with a 3/4 

vote of the Members present at a Business Meeting. In the event of the Pastor's resignation, he may give up 

to sixty days notice; in the event that the Church votes to terminate the Pastor's services, he shall receive 

ninety days notice or ninety days salary in lieu of such notice. 

 

C. Conditions of Employment  

 

The salary of the Pastor and other compensation such as Social Security, insurance, housing allowance, and 

pension shall be specified in writing and made a part of the call upon which the Membership votes. 

Likewise, such items as authorized vacation, attendance at meetings and conferences, moving expenses, and 

other agreed upon conditions shall be addressed in the call. The call shall be in the form of a legal 

agreement. Changes in the initial conditions of employment are to be enacted by vote of the Membership. 

 

D. Qualifications 

 

The qualifications for Pastor shall be the Biblical standards for the office of Elder (I Timothy 3:1-7; Titus 

1:6-9). In addition, the Pastor shall be ordained by the Elderôs Council through the laying on of hands and 

both he and his wife shall hold membership in this Church during his term of service. Additional 

qualifications shall be as determined by the Pastor Search Committee. 

 

E. Responsibilities 

 

The Senior Pastor has both the collective responsibilities as a member of the Elderôs Council (see SECTION 

501) and the individual responsibilities of an Elder (see SECTION 401). Additionally, the Pastor shall:  

 

1. Minister to the Congregation through the regular preaching and teaching from the Scriptures. 

2. Coordinate the day-to-day operations of the Church and be available for the purpose of 

counseling. 

3. Shepherd the congregation and visit in the homes of the membership. 

4. Oversee the Church's observance of its ordinances and ceremonies. 

5. Supervise paid staff functions. Part of this function will be to determine vacations, sick days, and 

other work-related leave.  

 

F. Outside Ministries 

 

Involvement by the Senior Pastor in ministries, work, or other endeavors outside of the Church and its 

Ministries shall be reported to the Elderôs Council. 

 

G. Authority and Limitations 

 

The authority of the Senior Pastor to expend funds is limited to his participation as a member of the Elderôs 

Council and the authority and limitations prescribed to the Council in SECTION 501. The Senior Pastor 

shall have the authority to interpret the Scriptures to the Congregation consistent with the Doctrinal 

Statement of the Church. 

 

http://www.new-life.net/bylaws.htm#SECTION 301#SECTION 301
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SECTION 602 - Other Paid Staff Positions  

A. Will be hired by the Senior Pastor after majority approval by the Elderôs Council, provided funding 

(budget) has been approved. 

B. Can be removed by resignation, death, majority agreement by the Elders (except when the person being 

considered for removal is an Elder), or by 3/4 vote of the Membership present (see SECTION 701.C.3). 

C. Will be supervised by the Senior Pastor, or other management level position within the church staff. 

  

AA RRTT II CCLL EE  VV II II   --   MM EEEETT II NNGGSS  

SECTION 701 - Regular Meetings  

A. Sunday Worship Services 

 

The Church shall meet regularly each Sunday for worship of the Triune God, for edification and 

discipleship through the Word of God, for fellowship among those in the Body of Christ that they may 

minister to spiritual needs, and as a witness to the community. The conduct of these meetings shall be the 

responsibility of the Elderôs Council, with specific responsibilities delegated to the Senior Pastor and other 

individuals or committees. 

 

B. Business Meetings  

 

1. Notification of Meetings 

 

All Business meetings of the Church shall require that notice be given in written form sent to each 

member at least two weeks prior to the meeting, in the Church Bulletin two consecutive Sundays 

prior to the meeting, or by announcement on at least two previous Sunday mornings. Such 

announcement shall state the time, the place of the meeting, and the nature of the proposed 

business. The requirement for a two-week notice may be waived by the unanimous vote of the 

Elderôs Council in cases of emergency. 

 

2. Moderator 

 

The Chairman of the Elderôs Council shall either act as Moderator or appoint another Elder to act as 

Moderator at all Business Meetings of the Church. In his absence, another Elder shall function in 

that capacity. 

 

3. Membership Voting 

 

Only persons with full membership and age 18 or above shall have the right to vote. 

 

4. Transaction of Business 

 

The transaction of business at any Business Meeting of the Church shall require a majority vote of 

Members present, except as otherwise provided in these Bylaws. Votes may be cast only by 

Members who are present at a Business Meeting since congregational discussion and/or amendments 

made to a motion may change a vote cast in absentia. The Elderôs Council shall always have the 

authority to request the reconsideration of any vote. 

http://www.new-life.net/bylaws.htm#SECTION 501C3#SECTION 501C3
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5. Minutes 

 

Official minutes of all Business Meetings shall be recorded. Minutes from the previous Business 

Meeting shall be read and approved at each meeting. 

 

6. Procedures 

 

Robert's Rules of Order is to serve as guidance relative to parliamentary rules of procedure for all 

Business Meetings of the Church. 

 

7. Areas Requiring Membership Vote 

 

The church will  only be required to take a membership vote on the following: 

 

i. The call, selection or termination of the Sr. Pastor. 

ii.  The buying, selling, mortgaging, leasing, or long-term rental of Church real property 

iii.  The amending of the church Constitution and Bylaws. 

 

AA RRTT II CCLL EE  VV II II II   --   FFII NNAA NNCCEESS  

SECTION 801 - Financial Policies and Goals 

We believe that the way an organization handles itself in the financial area is a reflection of its integrity in every 

area. Luke 16:11 teaches that the person who is untrustworthy in handling money cannot be trusted to handle 

spiritual riches either. Likewise, if we are trustworthy in the use of monetary riches, then God will be able to 

entrust spiritual riches and blessings to us as a church (Luke 16:10). Therefore, we have established the 

following financial policies and goals to guide us in proper stewardship of God's monetary riches:  

A. This church and ministry belongs to God. It is neither a monument to anyone's ego nor a legacy to 

anyone's memory. The ministry does not bear anyone's name. The buildings are not dedicated to anyone, 

but Jesus Christ. The senior pastor, elders and other members are merely stewards and fellow-servants in 

the work of the Kingdom. 

 

B. The Lord has apparently chosen to place His mantle of approval on this ministry called Diamond Valley 

Community Church . Nevertheless, He gives and sometimes takes away. The "church" of Jesus Christ is 

the people of God. God's people will never cease to exist. But this particular ministry may. If He ever 

closes the doors to this work, we will accept His leading and yield the outcome to Him. Until then, we 

will devote every ounce of energy to the task at hand. 

 

C. One of the ways we can discern the Lord's will regarding the continuation of our work is through the 

financial support He sends (or doesn't send) from His people. Therefore, during lean times we will make 

our obligations known--but we will not squirm, scratch or claw for contributions. We will never resort to 

what we consider to be disrespectful and dishonorable methods of raising funds, even when the need is 

serious. Nor will we attempt to motivate giving from a false sense of guilt or compulsion, since this robs 

God's people of the opportunity to give cheerfully (2 Corinthians 9:7). 
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D. We consider the contributions we receive to be "blood money"--like the widow's mite (Luke 21:1-4) we 

will view each contribution as a sacrificial gift from Christian people who love God. Our obligation, 

therefore, is to spend that money conservatively and wisely. Every penny will be stretched as far as 

possible to serve the needs of the ministry and the extension of Christ's kingdom. 

 

E. We believe God wishes to use The Church as a financial channel to help needy individuals and to 

support other evangelical ministries. Therefore, we will not spend money upon nonessential church 

personnel, programs or facilities. Instead we will strive toward the goal of giving 50% of our income to 

ministries and individuals outside of the regular church program (i.e. Sunday school program, pastor's 

salary, building projects, utilities, etc.  This includes a 10% goal that will go toward missions). 

 

F. When we make a purchase, we will pay the invoice within 30 days if possible. Overdue bills are a sorry 

testimony to the world. We do not intend to use the vendor's money. 

 

G. We will not spend more money than we receive. Careful budgeting and monitoring of our resources will 

permit us to reduce our expenses for programs and services before disbursements exceed income. 

Deficit spending is not God's will for this church. 

 

H. The Scriptures teach that "the borrower is a slave to the lender" (Proverbs 23:7). In order that we might 

be free to act, minister and to give as we are led by the Lord, it is our goal to remain financially free 

from debt, as much as possible. If debt is incurred we will work to repay the obligation as soon as 

possible. 

 

I. The senior pastor will not be the primary fund raiser. 

 

J. Satan delights in bringing disrepute to God's work through sins of greed, embezzlement and ill-gotten 

gain. Therefore, we will seek to elect and confirm leadership that is free from the love of money (1 Peter 

5:2; 1 Timothy 3:3), and we will conform to acceptable accounting procedures to assure ethical 

monetary practices. 

 

K. To summarize, we will try to remember always that Jesus Christ is our possessor and our dispossessor. 

He ordained and blessed the establishment of Diamond Valley Community Church . It belongs entirely 

to Him. Therefore, we will cradle it lovingly in our hands, attempting not to crush it through self-

centeredness, ignorance or church politics. 

SECTION 802 - Accounts 

The Financial Accounts shall be established through the Budget annually by the Elderôs Council, approved by 

the membership, and maintained by the Business Manager.  Accounts may be established for non-budgeted 

funds collected for church approved activities or events, when approved by the Elderôs Council. 

SECTION 803 - Offerings  

A. Regular Offerings 

Regular offerings shall be taken at Sunday services and other special meetings as determined by the Elderôs 

Council. Undesignated offerings shall be applied to the Annual Budget. 
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B. Special Offerings 

Special offerings shall be specifically identified as to their purpose and shall either be taken separate from 

regular offerings or provision made for the separating of special offerings from regular offerings by means 

of an identification procedure. 

C. Designated Offerings 

At the discretion of the individual, offerings or portions thereof may be designated, but only to specific 

budget categories in the church budget or Christian causes approved by the Elders. If monthly collections 

toward the Church Budget are not sufficient to meet all Budget Commitments, then the Business Manager 

can apply designated funds towards the Church's Budget commitment with approval by the Elderôs Council. 

This procedure does not apply to funds designated to non-budgeted accounts as specified in SECTION 802. 

D. Accounting of Offerings 

The amount of funds received in regular offerings and special offerings shall be made available to members 

of the Congregation within 90 days of request.   The amount of these funds shall be communicated to the 

Congregation at larger during regularly scheduled church meetings.  Offerings shall be counted in the 

presence of two or more people appointed by the Business Manager, or Elderôs Council. 

SECTION 804 - Financial Statements 

Financial statements shall be prepared by the Business Manager. Financial statements shall conform to business 

standards and be comprehensive in nature including the identification of receipts and disbursements by account 

for the period covered and comparisons made to the budget figure for those same accounts and period. Financial 

statements shall be made available to the Membership within 90 days of request. 

SECTION 805 - Church Budget  

A. Preparation 

The Church budget shall be prepared by the Elderôs Council (SECTION 7O1.B) or a committee appointed 

by it as necessary. The Elderôs Council or the committee will be assisted by the Business Manager. The 

Church Budget shall be based on God-given challenges, the previous receipt and disbursement record, 

growth experienced during the previous year/period and anticipated in the coming year/period, and other 

factors which affect the expenditures of the Church. Input should be obtained from the various Councils, 

Committees, Officers, and ministry groups or individuals relative to their particular areas of ministry. 

B. Submittal and Approval 

A copy of this budget as prepared shall be made available to the Membership at least one week prior to the 

Budget approval meeting. Upon approval of the final Budget at this Business Meeting, copies shall be made 

available to the Membership upon request. 

C. Use and Implementation 

http://www.new-life.net/bylaws.htm#SECTION 602#SECTION 602
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The Annual Church Budget shall serve as a guide for the expenditure funds in all areas of the Church's 

ministry. Expenditures in excess of the budget by Boards Committees, Officers, ministry groups or 

individuals require the prior approval of the Elderôs Council. The expenditure of funds for budgeted items 

which exceed the Budget amount may be approved by the Elderôs Council as long as these expenditures are 

consistent with the needs of the Church, the recent financial position of the Church, and the extent of funds 

on hand. Items not addressed or identified in the Budget require the approval of the Elderôs Council, 

regardless of amount. 

D. Budget Oversight Committee 

The Church finances shall be reviewed annually by a committee of at least three people, one of whom shall 

be an elder. This committee will be selected by the Elderôs Council on an annual basis. This committee will 

review all financial records and ensure that the books are balanced, make any recommendations to the 

Elderôs Council and make a report available to the congregation. The Business Manager will provide all 

pertinent documents required by the committee. 

 

 


